UNACTO 2021-2022 Season
Strategy Outline
Introduction
As we emerge from the COVID-19 pandemic, we are presented with the opportunity to transform
our world for the better in recovery. The health crisis has highlighted the urgency to meet the
UN’s 17 Sustainable Development Goals (SDGs), having laid bare the failures of current policies
and norms.
Social and economic inequalities, the climate crisis, and protecting peace and security are still
challenges the world faces, with direct impacts at home in Toronto.
During the Decade of Action, we must mobilize to embrace a shift in the way we live and deliver
on change for people and the planet. The time to act is now.

Our Mission
UNACTO is dedicated to elevating the principles of the UN Charter and to accomplishing the 17
Sustainable Development Goals through innovative programming. Our work is guided by three
core principles: integrity, inclusiveness and compassion.
We believe in building a better tomorrow by engaging the youth of the Greater Toronto Area and
in growing global citizens through knowledge of the UN and its initiatives.

Vision for the Season
This season, overcoming the challenges we face in the aftermath of the pandemic, such as
social and economic inequality, the health of our planet and global security will be our areas of
focus.
UNACTO will engage with our community to accomplish the SDGs through an accessible and
intersectional approach—prioritizing women; Black, Indigenous and People of Colour (BIPOC);
and LGBTQIA+ voices. Youth involvement will be a key component to our success, as we aim to
equip young people with the awareness they need to become action-oriented global citizens.
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Priorities
1. Thinking Global
Raise awareness about issues and solutions around the world to grow global citizens and
connect them to the UN global network.

2. Acting Local
Motivate the GTA community towards action for the SDGs.

3. Membership Experience
Sustain membership and develop methods to secure new members.

4. Organizational Health
Continue to grow and refine our administrative and culture practices to ensure the organization
meets its goals efficiently and effectively.
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